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TRUSTEES 
  
 Greg Anderson  342-6680 
 Jim Jenkinson 342-0753 
 Roberta Hall  (Chair) 347-6404 
 Betty Lou Barrett 427-4509 
 Ron Christensen 427-4265 
 Sandra Smaill (Vice-Chair) 427-0267 
 Dan Soles (Vice-Chair) 344-6456 
 Rhonda Smith 348-2351 
 Shannon Hood 344-4543 

SENIOR STAFF 
 

Bendina  Miller Superintendent 342-9243 
Cameron Dow Secretary Treasurer 342-9243 
Barbara Morris Assistant Superintendent, 342-9243 
 Learning Leadership/Student Services 
Paul Carriere Assistant Superintendent, 342-9243 
 Human Resources/Technology 
Steve Jackson Director of Operations 342-5527 
 

DISTRICT PARTNERS 
 
Golden Teachers’ Association 
 President:  Bob Wilson 344-5885 
Windermere Teachers’ Association 
 President:  Doug Murray 341-6884 
Rocky Mountain & Kimberley Teachers’ Association 
 President:  Jerry McMahon 427-3133 
CUPE Local 440, President: Ann Purvis 344-2094 
Rocky Mountain Principals’ & Vice–Principals’ 
 Association - President: Darren Danyluk 342-9213 
District Parent Advisory Council 
 President:  Lori Tedrick 427-5231 

 
 
 

SUPPORTING SUCCESS 
 

• All employees in School District No. 6 prepare an 
annual Personal Professional Growth Plan. 

 
 
• Staff Development to support the achievement of 

District Goals is jointly planned by a committee rep-
resenting teachers, CUPE staff, excluded staff, princi-
pals, vice-principals and district administrators. 

 
 
• School Teams plan their School Staff Development 

to support achievement of school goals. 
 
 
• School District No. 6 works in partnership with the 

six Kootenay/Boundary school districts to provide 
support in Learning Leadership. 

 
 
• The Operations Department enhances the learning 

environment by transporting students safely and effi-
ciently, and by keeping buildings, grounds and equip-
ment safe, clean and in good condition. 

  
 
• The Aboriginal Enhancement Agreement  has been 

completed as a draft document by a partnership group 
comprised of the Aboriginal Community, School Dis-
trict No. 6 Staff and Trustees.  The goals in the En-
hancement Agreement are focused on improved 
learning for all students of Aboriginal ancestry. 

School District No. 6 Rocky Mountain 



VISION 
 

Our quest for quality in education will develop inquisi-
tive, productive and responsible lifelong learners and 
leaders, and will build mutual respect and appreciation 
among students, staff and communities of Rocky 
Mountain School District. 

MISSION 
 

The purpose of the British Columbia school system is 
to enable learners to develop their individual potential 
and to acquire the knowledge, skills and attitudes 
needed to contribute to a healthy society and a prosper-
ous and sustainable economy. 

GUIDING PRINCIPLES 
 

We pledge, as individuals and as an organization, to 
demonstrate…. 
• A commitment to education and the development 

of responsible learners; 
• Competent professionalism as we strive for best 

practice; 
• Integrity and trustworthiness; 
• Respect, fairness and caring; 
• Collaboration and open communication; 
• An enthusiastic, innovative and entrepreneurial 

approach; 
• Prudent risk-taking and thoughtful leadership; 
• A commitment to quality results. 
 

“We will care deeply, act wisely, and find  
joy in each day.” 

DISTRICT DIRECTIONS 2013 
 

• Build and maintain a culture of shared values and 
understanding consistent with our Vision, Mission 
and Guiding Principles. 

• Acknowledged as an innovative and responsive  
        educational leader embraced by students and parents. 
• Recognized as the employer of choice. 
• Practice environmental stewardship. 
• Maintain healthy lifestyles by expanding initiatives 

to support students, staff and our partners. 
• Work with community partners to develop mutually 

beneficial educational opportunities. 

ACHIEVEMENT CONTRACT 
GOALS 2008-2009 

 
• Improve student numeracy skills. 

∗ Improve numeracy skills in all grades and for  all 
students, including those students with special 
needs for whom numeracy goals are included in 
IEP’s 

∗ Improve numeracy skills for Aboriginal students. 
• Increase reading skills for all students. 

∗ Improve reading skills for Aboriginal students. 
∗ Improve reading skills for all students, including 

students with special needs. 
• Improve student writing skills. 

∗ Improve writing skills for male students in grades 
4 to 7. 

∗ Improve writing skills for Aboriginal students in 
grade 7. 

∗ Increase graduation rates for all students. 
∗ Increase early learning success for all students. 

SCHOOL SUCCESS PLAN GOALS ~ 2008-2009 
 

 School  Literacy Numeracy Social Vulnerable 
   Responsibility  Students 
 
Alexander Park  * 
Elementary 

Nicholson Elem. *   * 

Lady Grey Elem.    * 

Field Elem. *   

Golden Secondary   * * 

Edgewater Elem.     * 

J.A. Laird Elem.   * 

Eileen Madson *    
Primary 

David Thompson               * 
Secondary 

Windermere Elem. *    

Martin Morigeau   * 
Elementary 

Lindsay Park *   
Elementary 

Marysville Elem.   *   

McKim Middle  * 

Selkirk Secondary    * 

Kimberley Youth  * 


